INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR
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ENTERED [NTO BY AND BETWEEN:

MSUNDUZI MUNICIFALITY

Hereln represenied by

{Fult Kame)

tn his/her capacity as; (Supervisor)

(Full Hame)

As the {Jebholder)

FERICD OF AGREEMERNT: 1 July to 230 June

Fellowing complstion of this form, it must be forwarded {o the Section:
Hiuman Resource Menagemeant,

Signatures:
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

1. PURPQOSE
1.1 The purpose of entering into this agreement is o communicate to the Employee the performancs
expectations of the Municipality.
1.2 The performance pian dafines the Council's expectations of the employse's performance
| agreement to which this document is attached and fIJon-Section 57 (1) of the Municipal Systems
; Act, which provides that performance objectives; and targets must be based on the key
performance indicators as set in the | \fummpallty s Integrated Deveiopment Plan (IDF} as
reviewed annually.
1.3 Shoutd any non-agreemeant arise betwesn the ;:mpioyer ana the Employes in respect of matters
! reguiated by ithis plan, the process outlined in the Mumcapahty s PMDS should be followed. If this
process fails, the Employee may apply the formal grievance rules.
2. VALIBITY OF THE AGREEMENT
2.7 The agreement will be valid for the period 1 July . - {0 30 June
2.2 The content of the plan may be revised at any time during the abova-mentionsd period fo
determine the applicability of the matiers agreed upon, espeacially whare changes are significant.
2.3 if at any time during the validity of this plan the work environment of the Municipaiity shanges
(whether as 2 result of Council or Management decisions or otherwise), to the exteni that the
contents of this agreement are no longer appropriate, the contents shall immediately be revised.
3. JOEDETLES
VIZNGEeMEn sve LEVE X
Componsrt irzsiruciure Servicas
Ui rpsirucivre Services
‘// ——
P
iy / M.
Signatures: Employse: ...,/ bk Date; 07 1 07 [ 2018 Su;scrwsor Bitrerienaeans erreareiaen Date: 07707712018

©Copyright 2018 Misinduz] ftfficipality. N .
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

&, JOB BURPOSE

The purpese of the : g . job should be in line with the Municipality's priorities
as identified in the 2018 20? 9 Service Dehverv Budget and Implementation Plan. The purpose of
the - Is to assist the ' in [mplementma the Mumcxpairys

Strategic Objec:tlves by ensuring efficient provisioning and management of .
. through the implementation of policies. sirategies. projecis and Dfocesses thet advance
the reahsation ot goals and objectives of the Msunduzi Municipality. i

Qverall sccountability of the jobholder ‘

The jobholder is the and has the responsibility for
' The mf*umhens will provide continuous Management and other relevant
information to the ¢ in the Municipality's delivery of services. !

5, SOE FUNCTIGNE

The key functions of the jobholder ere to:

4

. REPQRTIRG RL—@.U[RE{K‘EEl\TS/Lﬁ‘Q{ES = ACSESSMENT LINES

The Jobholder shell rapert to the Supsrvisor on all parts of this plan. He/She shall:

= Timecusly alert the superviscr of any emerging factors that could precluds the achiavament
of any performance plan underiakings, including the contingency measures that she/le
proposes (o teke o ensure me impect of such deviation from the original plen is mmmzqeo

= Establish and malntain zppreprisie interna! controle and reporting systems in order to mest
performances expacisiions.

= [Discuss and thereafier document for the record and fufure use any revision of fargels as
necsssary as well as progress made towards ihe zchievement of performance pian

ezsures.
,‘? p“-/ g
. l 'gﬂ &"I'I’) {‘; - .
Signatures: Employee: . Uﬁ;;if BDate: 04 /107 2018 Supewr@‘:‘_\@; P A PPTYPTeTTv sy e Date: 04/ 1012018
rY e o Page 3 of 23



INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 201772018 FINANCIAL YEAR

(11 turn the superviser shell

= Meet io provide feedback an performance and to identify areas for development at least four
fimes & year.

Il

Creste ait enabling environment to fzcilitate effective performance by the Jobholder.
|

l

= Fadiliizte access to skills development and capadity building opportunities. ‘

= Work collzborstively to solve problems and generste solutions o common prablems within
the municipality that may belimpaciing on the performance of the Jobholder. !

7. PERFORMANCE ASSESSMENTIARPRAISAL FRAMEWORK

Parformance will be assessed sccording to the information contzined in the Workplian.

I

7.1 The Key Performance Aress (KPAs) end Core Managerial Competencies (CMCs} fogether with
their weighting, during the period of this agreement shall be as set out in the teble below,

.
3%

The Employes underigkes io focus snd fo solively work iowards the promotion and
implementation of the KPAs within the framework of the laws and regulgiions governing ithe
Municipality. The specific dutles/ouipuis required under each of the KPAs ars cullined in the
attached worlc plan. KPAs should include all special projects ihe Emplovee is involved in. The
WORKEPLAN should outling the Employee’s epecific responsibilities in such projecis.

HB: KPAg should preferalily not excesd five (§).

ey Performance Areas (KPAs) P Welght

305
ROTE: WEIGHTING OF I(FAs [GUST TOTAL 100%
Sipnetures: Employees: '{'""E"" g Date: 04 740 F 2048 Supeﬁr:§g;,_.- enmmn s s emriee s oG URE 04 110 T 2016
A | N e
l/ P . . s Page 4dof 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

7.3 The Employee’s assessment will be based on herfhis performance in reletion o the
dutieslouiputs outlined in the atiached WORKPLAN as wsll as the CMCs marked here-
under. Al least five (8 CEMCS, inclusive of any that may becoms prescribed from time fo
time, should he selecied ;?‘rom the lists that are deemed fo he crificat for the En*:pioyee’s
specific job. 2 |

74 Core Managerial Competencies Weight .
M ST L e o \I‘ : T, A Sl . . i !
T o i T - r
TRy :
Total

7 Gompuisory
HOTE: WEIGHTING OF CHCs MUST TOTAL $00%
KPLe shall contribute 80% and CMiCs 20% of the final assessment score.

/ [
e
- Dgte: G4 {10 1 2018 Bupervisan -.L“ -

zie: 04 F 101 2018

Signatures: Emploves: ....0..J

L
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

8. FPERFORMANCE ASSESIMENT

The assessment of an Employee shali be basad on his performance in relation o the KPAs and
CMCs and performance indicators, as set out in this PERFORMANCE PLAN znd attached
WORKPFLAN. The performance of the employee in respect of all individual KPAs and &l
individual

KPAs and CMCs wiif be assest.sed using a 5 point rating scale, i.e.:

5 = OUTSTANDING PERFORMANCE

= 4 =PERFORMANCE SIGN[FICANTLY ABOVE EXPECTATIONS
3 = FULLY EFFECTIVEE

= 2 =PERFORMANCE NOT FULLY EFFECTIVE

= 1 =UNACCEPTABLE PERFORMANCE

il

The fotal KPAs and the total CMCs scores are combined fo produce an oversll performance
percentage score with percentiage ranges that coincide with the above 5 point assessment scale.

Emplovees: KPAs shall contribute 80% and CHMGCs 20% of the final assessment

o

FEEDBACIK

Performance feedback shall be in writing on ihe Second Quarier Review Form and Annual
Review Form, based on the Employer's assessment of the Employee’s parformance in relation
o the KPAs and GAFs and standards ouflined in this performance plan and faking into account
the Employee’s self-sssessiment.

14, DEVELOPMENTAL REQUIREMENTE

101 The Supervisor and the Jobholder agree that the Jobholder's key development needs aie in
relation to his/her current job angd envisaged career path in the Municipality. Data on areas for
development are ideniified in the Fersonal Devetopment Plan (atiached)

s
=N

TIMETABLE AND RECCRDS OF REVIEW DISCUSSIONS ARND ANNUAL ASSESSMENT

ANNUAL PERFORMANCE ASSESSMENT 2016/2017
QUARTER 1 —2017/2018 FINANCIAL YEAR (ORAL)
QUARTER 2 — 2017/2018 FINANCIAL YEAR
QUARTER 3 — 2017/2018 FINANCIAL YEAR (ORAL)

LAY

Assessment resulis (Mid-Year review & annual evaluation) shall be recorded in writing.
Incumbents will be assessed by the Municipal Assessmeni Committee in their Mid-year and
Annua! Reviews. Incumbents will be orally assessed by their Supervisor for their 1% and 3
Quarier Assessments. Assessmenis will entail a review of progress made in respect of the
fulfilling of the aforesaid responsibiliiies and may lead to modifications in elther responsibitities or
methods of assessment.

Nl - : -
] e e -
Signatures: Employee: .sL __;‘i:’. ................. Date: 07 / 07 / 2018 Supervisor: TP, ..Date: 07707 1 2018
; it 3 e 5 .
@Copyright 2618 rv‘iSLGdiug,i iyi{c‘;;aality. \M \h:::‘ Fage 6 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

12 DHSPUTE RESOLUTIONS

= Any dzspute about Lhe mterpretauon and application of this agreement shall be mediated
by: : : ,

= If this mediation fails, the internal grievance ruies wili apply.
13 AMENDMENT OF AGREEMENET

Amendments to the agreement!shail be in writing and can only be effected after discussion and
agreement by both parties.

14, The foltowing are annexures of this individual annual performance agreement for the 2015/46
financial year: | :

ANNEXURE A: CODE OF CONDUCT FCOR MURICIPAL STAFF MEMBERS
ANNEXURE B: FINANCIAL DECLARATION FORM

ANNEXURE C: PERSONAL DEVELOPMENT PLAN

ANNEXURE D: INDIVIBUAL WORKPLAN

15, SICGNATURES OF PARTIES TC THE AGREEMENT

The contenis of this document have been discussed and agreed with the Jobholder concerned.

5
—

k B Semarsac)

-
Memes of i [t oo el o
darme OF JoRIOigar (T R T T L T e i e et rer e

(4

o
{1
)i

AND

;‘ ,/-"‘"‘””*\\
f‘ -3 (/‘” Ik
w7 /
Signatures: Employee ;’}I S et Date: 07 [ 07 / 2018 Supervisop Ry
@Copyright ;GlS‘ i s{mgiv.{fzm@:sgaiity. N ~ Page 7 of 22
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

ANKNEXURE A
MSUNDUZI MUNICIPALITY |

CCDE OF CONdUCT FOR MUNICIPAL STAFF MEMBERS

SCHEDULE 2

FIETERMARITZBURG
MSURDUZI

Signatures: Employes! .o

v T - Q Page 8 of 23
d i
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NDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

SCHEDULE 2

CODE GF CONDUCT FOR MUNICIPAL STAFF MEMBERS
1. Definitions
in this Scheduls “parfner” means s perpon who permanently lives with anocther person in & manner as it

married. | f
I

2. General conduct

A staff member of 2 municipality must st 2l times—
{z) loyally execuie the lawiul poitcnée of the municipal counci; '
{b) periorm the functione of office in good Taith, diligently, honestly anad in 2 transparent mannar; (¢)
zct in such 2 way that the spirit, purpoii and objects of section 50 are promoted;

2

{cy act in the best interest of the municipality and in such & way thet the credibility and integrity of

o

i~

he municipality are not compromised; and

P

g) act impariielly and freat 2ll people, including ciher staff membere, sauslly without favour or
prejudica.

. Commitinent fo serving the public inferest

€

A sielf mamber of & munis iyoii\ is 2 public servant in & developmental local system, ang must
secordinghy--—--

=y imp!en%em the provisions of section 50 (2);

(&) foster & culture of comimiiment o serving the public and & collective sense of responsibility for
parformance in terms of slandards and targets;

{c) promote and seek io Implement the basic values and principles of public saminisiration described
in seciion 188 {1} of the Constitution;

A

(&) obtain ce;aias of or information about ihe municipelily's integrated development plan, end as far

e t

as possible within the ambit of the sta membar's job description, ssek to implemeant the objectives
get out in the Integreted devslopment plan, and schieve the performance targets set for each
performance indicaior,

{g) pariicipete In the overall performance management system for the municipaiity, as well as the
siaff member's individuzl performance zsppraisal and reward sysiem, I such exisis, It order {0
maximise the ability of the munisipality as a whole to achieve its objsctives and improve the qusiily of

life of s residents.

4, Pereons! gain
{1} A ste member of 2 municipality may not—
{s) use the position or privileges of & sta member, or confidential mformation oblained as 2 sl

member, for private gain or to improperly benefif another person; or
o

Page © of 23
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INDIVIDUAL 2NNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

(b} take & decigion on behalf of the municipality conceming a maiter in which that staff member, or
~ai staff member's spouse, pariner or business associate, has a direct or indirect parsonal or
privete business interest.
L
{2} Except with the prior consent of tl{ae councit of & municipality & siaff member of the municipalily may

fot—

&) bs g party 10 & contract for— '

{i} the provision of goodg or seivices (o the municipelity; or |

{ii} the perdformance of any work for the municipality ofherwies then &s & staff member; {b)
obtain 2 financial intersst in any business of the municipality; or

{c) be engaged in any business, trade or profession other then the work of the municipality.

8, Disclosure of henefits

(1) A staf member of 2 municipelity who, or whose spousgs, pariner, business associate or cicse

family member, soquired or stands o scouire zny direct banefll from 2 contract concluded with the

municipelity, must disclose in writing full particuizrs of the benefit {o the council.
() This item does nol apply fo 2 benefi which & steff mamber, or 2 spouss, pariner, busingss

asscoiate or close family member, has or scguires in common with all other residents of the municipaiity.
3. Unauthorised disclosure of information

1Y A steff member of =z municépa;ity msy pot without psrmission disclose any privilegad o

confidentisl informetion obtained as 2 sieff member of the municipality to an unauthorised person.
(2} Forihe purpose of this item "privileged or confidential information” includes zny information—

(&} determined by the municipat council or any structure or functionary of the municipelity fo be

e

priviisged of confidential;

(&7} discuseed in closed seesion by the souncil or & committes of the cauncil; (¢}
G ki /
digclosure of which would violsie & person’s right o privecy; or

(oY declarsd io he privilegea, confidential or secret in terms of any law.

3y Thiz item does not derogate from 2 person's right of access to information &1 ferme of naticnsl

7. Undue influence
A sisf member of & municipality may not—

g} unduly influence or aHlemyy o influence the council of the municipality, or = siructure or

5 :/
_ /1 1¢” /. )
Slgnelures: Employes: v nfin / e DL 04 1 10 £ 2018 SupervisBiim e e . Late: 04710 /2018

£
b
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

functionary of the councll, or & councillor, with & view o obtaining any appoiniment,

oromotion, privilege, advaniage or bensfit, or for & family member, friend or associste;

=
o

(5) mislead or attempt io misiead the council, or & siructure or functionary of the councl, in
consideration of any matier; or

(¢ be involved in & business veniunz with a councilier without the prior written consent of the coupcil
! F
1

of the municipality.

8. Rewarde, gifis and favours ,
! i

& sisif member of 2 municipelity may not request, solicit or accept snv rewsard, offt or favour for— (3}

persuading ihe council of the municipality, or any structure or functionary of the councll, with regarc

1
\

et

o the exercise of any power or ihe performance of any culy;

(h) meking & represeniation to ths councll, or any structure or functionary of the council; ()
disclosing any privileged or confidential information; or

{d) doing of not doing anything within that sieff member's powers or dutles

{2} A siaff member must without delay repori {o a superior official or io the speaker of the council any offe

which, if accepied by the steff member, would constitute 2 breach of subitem {1}

8. Council property

A steff member of 2 municipality may not use, feke, acguire, or benefil from any proparty of assest

owned, controlled or managed by the municipality fo which that staff member has no right.

1, Payment of arrears

A staff membsr of 2 municipality may not be in arregrs to the municipalily for rates end service

o~ o

onger than 3 months, and a municipelity may deduct any outsianding amounis from g

oL

charges for 2 perio
8

11. Participation in eleciione
A ste member of & municipality may not pariicipate in an election of the council of the municipalily,

other then in an official capacity or pursuant to any constifutional right.

12, Sexual harsssment

A steff member of 2 municipaiily may not embark on any action amounting fo sexual harassment.

13, Reporting duty of staff members

8]
o
q

Whensver 3 staff mermber of 2 municipality has ressconable grounds for believing that ther

=i
%)
@
(@]
]
a
=
b

braach of this Code, the siell member must wilhoul delay repor the mafter to e superior ofiic

spesker of the council.

ates 04 F 10 /2018

Signaiures: Emploves: ... e [ SO 5 7= /- R (T q& TVt P s s DS

TCopyright 20497 hisl

-
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR .

14. Breachss of Code
Bresches of this Code must be deall with in terms of the disciplinary procedures of the municipality

snvisaged in section §7(1)}M) of this Act

144, Digciplinery steps | i
{1} A breach of this Code is 2 ground r’of:' dismissal or other disciplinary steps against a staff member x!ahc
has been found guilty of such & breach, |
1z) Such other disciplinary steps may incliucie—

{g) suspension without pay for no longer than three months; (A demotion;

{c} transfer {o another post:

{d) reduction in salary, allowances or other bensfiis; or

(&) an eppropriste fins.

7 Dofe: 04140/ 2018
. Page 12 of 23
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HIDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/20618 FINANCIAL YEAR

ANNEXURE
MSUNDUZI MUNICIPALITY

|
FINANCIAL DISCLOSURE FORM

PIETERMARITZBURG
MSUKNDUZI

B

Slgnaiures: Emploves: ...au.

ECopvripght 2047 Meupiduzl Bemlisinali.

Date: 04 116 2018 Superviedt massrmrms —robebe: 04 /10 {2048
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INDIVIDUAL AWNUAL PERFORMANCE AGREEMENT FOR THE 2617/2018 FINANCIAL YEAR

FINANCIAL DISCLOSURE

FORM

.

al (,y
A

Ty

-
&
i

}

: _of

, the undersigned (surname and initials) __ Siv=earsas

g ReEzmeitis Rean S pa LE | PIETER memRATZ BWRE
{Postal address) and
s REepmazaln B mo L L Bl PicieiRmap TTIEGEG _
' _ (Residentjal adidress)
employedas _& >~ T & L’AC"JNG}_ _ LAatthe _miumpuzi AMonICIPALZITY E

Municipality hereby certify that the following information is complete and correct to the best of

[

my knowledge:

1. Shares and other financial interests (Not bank accounts with financial institutions)

See information sheet: Note (1}

Number of shares [ extent of financial interest | Nature

Neminal value | Name of Company ov entity

[RTEN

2. Directorships and Partnerships

See information sheet: Note (2}

Name of Corporate entity, partnership or firmm | Type of business

Amount of Remuneraiion or lncome

= & Vel S e
A ke L FoolE — I mT-DaOm e el U gt - D e Ia i o e an T T 1R E A
EiZampe & Fee paf E - T b Y e il

3. Remunerated work outside the Municipality (As sanctioned by Council)

See Information sheet: Note (3}

Name of Employer Type of work

Amcunt of Remunersfion or income

L

e Daton 04 / 10 / 2018

'-T.fz §

. I AR A
Signatures: Braployes: ..,.,;[.!.f.:_ anensgiuranes

]
f

corennnnne HBEET 04 10 1 2078 Stzpes\risor:‘i...,..,....

\3 Page 14 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

Council sanction confirmed:

Signature of Municipal Managar: 4

Daie:

& Consuitancies and retainerskips

See Information shest: Note (4]
Name of client Mature ' Type of business activity | Value of benefits received
AL i
i
]
g, Sponsarships
See informetion sheet: Note (5}

- Source of sponsorship

- Description of eponsorship Velue of sponsorship

NE b

§. Gifte and hospitzliiy from & zource other than & family member

See information sheet: Noie (G)
Description Velue - Source
tIL
¢ :
] i
7. Land and properiy
See information sheet: Note (7)
Description Extent | Lres Value
i
% ;
& FEomaTte Hoen =y - Sl S el S I EeEe aoe o
| : ' 5
I‘( it esmtd  REESDRE ot : ! ;
i
i

(21 04 710 7 20118 BUperviSBOr Lo TR Sante: 04710/ 2018
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR '
S
y
SIGNATURE OF EMPLOYEE: o
DATE: Lo - i
| i |
] ]

PLAGE: =

QATH/AFEIRMATION

1. [ cenify that bsfore administering the cath/sfiirmation | asked the ceponent the foliowing

guestions and wrole down het/iis answears in his/her presence:

(f Do you know and understand the contents of the decleration?
Anewer 4 &t

Gy Do vou have zny ohjection to taking the prescribed cath or affirmation?
Answer 4"

diiy Do vou consider the prescribed osth or affirmation o be binding on your conscience?
Answer e T ,

z. | cerify thel the deponent has acknowledged that she/he knows and undsrstends the contenie of
thiz declerstion. The deporent ulters the following words: "I swear that the conienis of this
decizration are irue, so heip me God.” /7 ° {ruly &ffirm that the conterts of the declaration are
trug”, The signatura/merk: of the deponent iz affixed to the declerafion in my prasencs.

R .o~ T LI -

‘ [ { ’ L "'\_-"-‘VL §\.. -‘}\:\, AN R

Commisstonerof-Geath /Justice of the Feace

Full first nemes and surname: TLTEL (Blockisters)y

Designation {rapk}: % Officio Repubfic of South Africe

Street address of instifution:

. i L - i
Deis NS [P R ) Dot N
T, " g M i = ™
Flace i FE D N S L T N (N v o=

DATE: 2

;o

”}1 e LT T
Ve . S—

i
s

Signaturss: Empioyeg: ..... ,/ ..... FTI ST Data: 04 7407 2018 Supervison \::3
EComyright 20 355 Gunicipsin. Fag
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WDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE (318 TINANCIAL YEAR

INFORMATION SHEET FOR THE GERERIC FINANCIAL DISCLOSURE
FORM

The following notes is 2 guide to assist with complefing the Financial
Disclesure form (Annexure A):

1
NOTE 1. Shares and other financial interests

Deagignated employees are required to disclose the following details with regard to shares

znd other financial interests held in any private or public company or any other corporate

entity recognised by law:

s The number, nature znd nominal value of shares of any type;

@ The nature and value of any other financia! interests held in any private or public
company or any other corporate entity; and

¢ The name of that entity.

NOTE 2: Directorships and parnerships

Designated employees are required o disclose the following detaile wiith regara @
directorships and partnerships:

¢ The name and type of business aciivity of the corporeie entity or pannership/s; anc
¢ The amount of any remuneration received for such directorship or partnership/s
Directorship includes any occupied position of director or elternalive direcior, of by

whatever name the position is desighated.

Farinership i€ a legal relationship arising oul of a coniract between two or more
persons wu[‘ the object of making and sharing profits.

NOTE 3: Remunerated work oulside the Municipality (As senctionea by Council)
De@ ghaied emplovees are required {o digciose the 1 iow ¢ detalls with regaid ©
iamuncrued work outside the public service:

e The type of work;
e The name and type of business aciivity of the employer anc
€ The emount of the remunersiion received for such work.

Rermuneration means the receipt of benefile in cash or kind, and work means
rendering & service for which the person receives remuneration.

NOTE 4: Consuliancies and relainerships
Designated ez%“zpioyees are required o disclose the following details with regard (o

Slonatures: Employes: .. 0 Da{e QL1107 2048

TGapyripht 2017 Meunduz Fage i7 of 22
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INDIVIDUAL AWNNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

consultancies and retainsrships:

< The nature of the consultancy or retainership of any kind;

e The name and tvpe of business activity, of the client concerned; aha

< The value of any bansfits received for such consultancy or retainerships.

NOTE 5: Sponsorships

j [
Designated emplovess are E'equirec% to disclose the following details with regard fo !
sponsorships:
e The source of ihe sponsorshin;

| f

© The description of the sponsorship; ana
s The value of the sponsorship.
NOTE &: Gifts and hospitelity from & sourcs other than & family member

Designated smployess are reguired fo disclose the following detalls with regard 1

gifts and hospitality:

< A descripfion and the value and source of a gift with a value in excess of
R350.00;

c A description and the value of giffe from 2 single source which cumulatively
sxceed the vatue of R350.00 in the relevant 12 month period; and

© Hospitality infended a= 2 gift in kind. ‘

Designated employees must disclose any materie! advantagss that they recelved from
any source e.g. any discount orices or rates that are not avaiigble o the genersl
mbﬁc. All personal gifis within the family and hospliality of a traditional or cuitural naiure
need not he disclosed.

NOTE 7: Land end Property

rd {o

Designated employess are required o disclose ihe aa[ioumg details with a
e bath

¥

thelr ownershi P and oiher interests in land and propery (residential or otherw
inside 2nd ouiside the Republic):

fed
(e

% A description of the lend or property;
The extent of the land or property;
The area in which it is siivated; a2nd
The value of the inlerssti.

V.ol

..."'——Lts_‘& G4 14012318

Signatures: Emp!oyee' Dater G4 710 7 2018 Supervison ..

E R A
LG !’:-‘:!u, e

x____/
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BDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2617/2018 FINANCIAL VEAR ~
ANKREXURE ©
i !
PERSONAL DEVELOPMENT PLAN ;
i t
ENTERED INTO BY AND BETWEENR:
MSUNDUZI MUNICIFALITY
Hereln represented by:
(Full Name)
I his/her capacity as: (Supervisor)
AND
Full Name)
Agihe {fobholder)
FERIOD OF ACGREEMENT: 1 July to 3¢ June
Following completion of this form, i musi be forwerded (o the Sectior:
Human Resource Development.
Signatures: Emploves: .._....;ff.:'.,,gzj.f,; ....... N Date: 841107 2018 Supervisort R i Oater 471G 1 2048
U A .f‘\}s_s,w*:ﬁézfzifhfsunicE;ss:l:"i'-,-f. Fage 19 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

MUNICIPALITY: Msunduzi Municipality

RAME: BRENDEN SIVPARSAD

JOB TITLE: General Manager: Infrastructure Services ACTING

SUPERVIECOR City Manager

URIT infrastructure i%ewices

COMBPONENT: Infrastructure ;gewice&:

PURPQOSE: To enahle the Supervisor and the employes o identify skills development requiremenis

znd es & resuil agree on the sieps tekan tgo godress those caveiopmerdal gaps

1. What are the competencies required for thig job (refer o compeiency profile
of job description)?

MR

T A et A G S T PRUZLES SCiwinG AL T P S A 8 Fardw s
TEAar P @il &= AL v AT E T Crit Coda et BT Coame o L & S TeR - PERIC~AL SkILLI
F S N Mol LEER S B o FRreI&CT e i i EE e el

2. What competencies from the above list, does ihe job holder already possess?

158 o B v il P A S g Te I Folwst o TEANS Lo gl &
i P

A T g T T CRC A S i nyami & T mTER - PERAC peml S LEL Famidowiorab

e B v LS S E PRI e i e fa CE A SN T e Pl e LN

3

3. Whet then are the competency gaps? (If the job helder possesses all the
necessary competencies, complete No's 5 and 8.)

Ge P A e G b T & PRo SE S L IO el BLeisimaiie iy |

4. Actions/Training interventions fo address the gaps/needs

Fmgmes TE S VLY IS P AL Do L TECH WO L EIaTE { P —TeCw} e T e T
e, e G BB N O TR ENCES 3 Coro fsEs 15C f [

Signstures: Employes: ... Sebe 04110 £ 2018

Sloperinht 2047 fsurl Pege 20 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

5. Indicate the competencies required for future career progression/development

i R P W N el R ar N

e e ottt e s ,i,, =
6. Actions/Training interventions to addréss future progression

7. Comments/Remarks of the incumbent

P B LA o E e g B i O M RERENCE T CotRE S i /GJL

SE e L e FEL =& SUNE AT s Foi AR ROV AL

8. Comments/Remarks of the supervisor

HPACT AGSESEMERT

“s.
e

impact of Development on work {After 3 - 6 Months)

Emplovee Supervisor/Manager

Signetures: Ermployse: ...

A

/ L C -
SCopyright 2047 i}f}sur‘itjﬁz&%ﬁt‘:psiéqr.
k8 —

Page 21 of 23
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NDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

LAGREED UPON:

A

b
i

‘].? - g i
’;,’7" s e
. i ; L 1
=] — i
- T TS ad
-
Al e (&

: Y
: A
e Dater 04 1 101 2018 eugerv%sor:ﬁﬁm:mo /2013

Signatures: Employes: ...
A Fage 22 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

ANNEXURE D

aF O
A g,
e SN i
MSUNDUZ! MUNIGIPALITY oo
PERFORMANGE WORKPLAN o

Eﬂ

BIETERMARITZBURG
MSUNDUZ!

This performance workpian has been agreed between the parties hereunder and shail be |
revised and zssessed during the st Quarier (Qrallyl, 2nd Guarer (Writien), 3rd Quarer |
(Orellyy and Annual Quarter (Whritten) |

E
|

Signatures (WE AGREE WITH THE CORTERTS OF THIS PERFORMANCE WORKPLAKN) ;

L“ﬂ t\ S E;f-_. b ._‘_J,[‘
Al ! \Q{QC"%

Signatures: Emplovee: ..,

SOeperight 2047 [eunduz unicin Fity, Page 23 of 23
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